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GEA, District 6 reach tentative contract agreement 
 
NOTE: This is a joint press release from the Greeley Education Association and 
Greeley-Evans School District 6. 
 
The Greeley Education Association and Greeley-Evans School District 6 reached a tentative 
agreement today on a contract with teachers that includes a 2 percent raise, more collaboration time 
for teachers and a way to move forward on a solution for hard-to-fill positions. 
 
“I am excited about the progress made today and the commitment to do business in a new and 
positive way,” said GEA President Pat Otto. 
 
“We can’t keep doing things the way we have been,” said Superintendent Dr. Deirdre Pilch. “We need 
to move forward with a new way of negotiating that solves problems collaboratively. This is a positive 
first step.” 
 
A small negotiating team met today including Superintendent Dr. Deirdre Pilch, Greeley Education 
Association President Patricia Otto, Greeley West High School teacher Kelly Longacre, and Chief 
Human Resources Officer Dr. Kevin Aten. In less than two hours, they reached the tentative 
agreement that now will go before the GEA membership and the Board of Education for a vote. 
 
In the session, the teams agreed to use a consensus model to reach a tentative agreement on the 2015-
16 contract. This process will also be used as the teams move forward to address the issue of hard-to-
fill positions, including Specialized Service Professionals such as occupational therapists, school 
psychologists and nurses. The teams plan to come together for training and consensus problem-
solving on this issue in the next few weeks. 
 
The teams also agreed to use the consensus model for contract negotiations next year. 
 
In addition to compensation and time for teacher collaboration, the tentative agreement includes: 

 A collaborative process for the opening, closing and reconfiguring of schools; 

 An evaluation process and insurance benefits for teachers in their first year of retirement; 

 A new process for teachers to view their personnel files; 

 An agreement to remove the 110B retirement option from the master contract. 
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